3 INBC

Incentive Business Consulting Emev8UOELg OUTTEAOOLVIKOC TOREQC

«Enev8UOELC OE EMLYELPAOELS TOU AUITEAOOLVLKOU TOHEY

MoapsuBaoceig [12-58.2 «Enevduosls o uAika kat duda teplovotakd otolyeio o€ urtodoég owvormotioc» kat 12-
58.6 «EntevbUoe(c 08 UAIKG KAl quda MEpLOUOLAKA OTOLXE(Q LUE TTOXO TNV evioyuan tn¢ BLlwaotuotnTac tne

oLVomapaywyrnc»

Nepiodoc unoBoric cutioswv: 20 louviou £we 31 AuyoloTtou EKAGTOU £TOUC

AIKAIOYXOI — BAZIKE:Z NPOYMNOGEZEIZ sYMMETOXHS

Awkatouyol otiplenc sivat:

e OLWOMOLNTIKEG ETUXELPAOELS, EMOYYEAUATIKEC OPYOVWOELS, OPYAVWOELC OLVOTIAPAYWYWY, EVWOELS

OPYaVWOEWY OVOTIAPAYWYWY, KHBWC KL TIPOCWPLVEC 1) LOVLUEG EVWOELC U0 ) TIEPLOGOTEPWV

OWOTIapayWYwWY, TIOU Tapdyouv Kal Stafétouv oto EUnopLo npoldvia oivou.

® AUMEAOOLWIKEC ETUXELPHOELC TIOU OLVOTIOLOUV O€ eEWTEPIKOUC OUVEPYATECS (baodv owornoinon), ebdoov

ot (BLEC TpayHOTOMOLOUV TNV TIWANGCH TWV OLVIKWY TOUC TTPOLOVIWVY.

ENIAEZIMEZ APAZEIZ

H aitnon otpléng pmopel va meptAauBavel pia n MEPLOCOTEPES QMO TIC MAPAKATW APACELS, LIE UTLOXPEWTLKN
ocupnepiAnyin T Apaong V (Mpoctacio Neptpariovroc), n omola mpemnel va KaAUTTeL ToLAGyLoTov T 20% Tou

npoUnoloylopol tou emevduTKOU oxebdlou:

Apdon EVSEIKTIKEG ETUAEELUEG SaTTAVES

Apdon | — Napaywyn
OLTLEAOO VLKWV TTPOLOVTWV

E€omAloudg mapadafng, {Upwong, owvomnoinong, eAéyxou
Bepuokpaoiac, pAtpapiopartoc, ctabeponoinong,
anoBrkevong/modaiwaong, epdldAwong-enonuavonc, AoyLoULKO
Slaxeiplong kehaplol, KTiplaka yia Puktiko Baiapo

Apdon 11 — MNoloTikGg EAsyXOG

Kataokeur], e£omAMopog & AOYLOULKO EpyoaTnpiwv TOLOTIKOU EAEYXOU
/ avaAloswv (evtdc TNC OLVOTOLNTLKAC EMLXElPNONC)

Apdon Il — Eunopia
OLTLEAOO VLKWV TTPOLOVTWV

Kataokeur)/avakaivion atboucwy £kBeonc-yeuolyvwaolag Kot
mwAnonc, eomopog napovoiaonc & mwinong (H/Y, AoyLlouko,
£éruumAa), avarntuén/mpooapuoyn mAatdopuwy EPoSLOOTIKAC

aAuvoidac

Apdon IV — EnevdioeLg ou
cuvSEovTal HE TNV
eKpeTAAAEUON EV YEVEL

Kataokeur)/avakaivion KTiplwy yLo LETATPON OE OWVOTIOLELD,
keAdpla, xwpoug anobnkevong Baotkeg uttodopeg (Siktua, H/M,
nuponpootacia): e€omiopoc ypadelwv & cuvotiuata Staxeiplong
eTyEipnong

Apdon V —MNpootacia Tou
MepLBaAlovrog (UMOXPEWTLK
— tovAdyotov 20% tou MN/Y)

E€olkovounon evepyslag/evepyelakn avapaduion- AME f Blopdda yia
Wokatavilwon (bwrtoBoAtaikd, nAloBeputkd, yewBepuia, MKPEC
avepoyevwwnTpLeg): e€okovounon/dwaxeipion vdartoc: peiwon &
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Slaxeipon amofAntwy- aflonoinon uno/mapanpoioviwy Kat KUKALKA
OLKOVOuL

MH ENIAEZEIMEZ AANANEZ (svSeLKTika)

e AmAnf avtkatdotaon efomAlopov (Slag katnyoplac/Suvapkotntag (EmTpénetal Lovo yia Adyoug
texvoloyLkn g avapaduionc).

e O.N.A., ektOC Qv Elval pun avaktnotpog Baoet tng eBvikn g vopobeaoiag.
e MiocBwon KILPLAKWY EYKATOOTATEWY, £pya oUVTAPNONE, TPOoWPLVA £pya, odomotia eKTOC olkonéSou.

® Metayelplopevog sEOMALOUOE, ayopd oxnuatwy petadopds, eEoMALOPOC Un anooBeopévog (Ssv
avtikabiotatal).

e ApoBec/slodopec mpoowrikou, hpopot, Tehn, Saopol, Samaveg amofniwong-kabaipsonc.

e Emsvbutikeg Samaveg mou xpnuatodotouvtal én amnod ailo mpoypappa (r.y. EZNA, peow
Staotavpwtikwy eAgyxwv ARACHNE / TEMH).

NPOYNOAOrIZMOS EMENAYTIKOY $XEAIOY

e Avwrtaro UYog enévduaong ava Sikaovyo: 350.000 € (500.000 € os meplmTwWon £VWONG MPOCWITWY H
ouM\oyikou dopéa).

e Katwrtato UYog enévduong avd dikarovyo: 10.000 €.

XPHMATOAOTHZH — MOZOZTA ENIZXYZIHZ

H ouvelodopd tne Evwon¢ (Léow EMMTE) Stadopormnoteital avd meploxr) vAomoinong kot ava Apdaon:

Meploxn vAomoinong Apdoelg -1V Apdon V
Awyotepo averntuyuéveg Mepudépeteg (Letafl aAAwv:
Kprtn, A. Makebovia-Opdkn, K. Makedovia, A.

pren, A. Ve pakn, £ ) , 50% 50%
Makebovia, Hrtetpog, lovia Nnowa, A. EAMGSa, Oscoalia,
Tteped EANGda, MeAomndvvnoog)
Nouég Nepidepeteg (Attikn) 40% 50%
Mikpa vnowd Awyaiou MeAdyoug 65% 50%

YNOBOAH KAI AZIOAOMHZH AITHEZEQN

e Ouawtroslc umoBdAhovtal HAEKTPOVIKA, HECW TNC avtiotowyne UndLakng edhapuoyrc otnv lotoosAiba
tou YM.A.A.T., ano tnv 20n louviov £wg Kot tnv 31n AuyoUoTou skdoTou £TOUC.

e Anouteital mAnpng emolvaln SwaohoynTkwy (LEAETN OKOTILUOTNTAC, TEXVLKA OXESLA, OLKOVOULKG
otoyeia, adslodbotioslg)- At emovaln obnysi oe anodppudin TNS aitnong i TG CUYKEKPLUEVNT
evépyelac/Spaonc.
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Mo kaBe evepyela/dpdon amattouvral TPl (3) avefaptnteg avaluTikég tpoodopeg and SLadopeTikolg
KOTOOKEVAOTEC: AapBavetat urtodn N OLKOVOULIKOTEPN, EVW TUXOV EMLTAE0V KOOTOC ETULROpUVEL TOV
Sikatouyo.

0 £Aeyyoc Slevepyeitat amnd tpipeAelc emtpomnég afloAdynong touv YMNLAAT. péow tng YndLokng
sdappoyng «backoffice attrjoewv smyelpnoswy owomnoinongy, Pe SLacTOUPWTLKOUC EAEYXOUG
(ARACHNE, TEMH) ko g€€taon XpnUOTOTLOTWTLKAC aflonioTiog.

Awkaiwpa évetaong svtog deka (10) npepwv amod tnv Kowormoinon tng anodaong kotatatnc sEetaon

evToC TpLavra (30) nuepwv.

AIAAIKAZIA NAHPOMHZ

Altnon mMAnpwunc urtoBaAdetal péow tng YndLakng epappoyng to apyotepo £wg 31 louAiov tou
EMOLEVOU £TOUC Ao TNV urtoBolAn tn¢ aitnong otrpEng, cuvodeuodpevn amo e€odpAnpuéva TILOAOYLA.
Auvartotnta piog evélapecnc aitnong mAnpwunc, ebooov £xeL uAomolnBsi tovAdyiatov to 30% tng

avtiotoxng Spdong kot avtiotolyel o toulaxiotov 30% Tou GUVOMKOU EYKEKPLUEVOU TIPOUTIOAOYLOUOU.

O srutomot heyyol Slevepyouvtal To apyotepo £wg tnv 30 AuyoloTtou- oL pAKsEAOL TANPWHAC
anootéAovtal otov OMNMEKENE éwc tnv 10n ZenttepPpiou ekdotou €touc.

YNOXPEQZEIZ AIKAIOYXON (MAKPOXPONIEZ AEZMEYZEIZ)

e Mn SLakomr TG mapaywylkng Spaoctnplotntag r nadon Asltoupyiag tng emyelpnong yia tovAdylatov
nevie (5) €tn (ektog avwtépag Blacg).
e Awatipnon embotolpevou pnxavohoylkou/Aowmol e€omAlauol yua névie (5) £tn, Kol embotol UeEvWY
KTIPLOKWV EyKaTaoTdoswy yia ska (10) £tn.
e TomoBétnon elbIKAC LOVLUNG EMOAMAVONG OTOV EMLE0TOU UEVO UNXAVOAOYIKO eEOMALOUO, UE avadopd
OTO TIPOY PO KOlL TN XPOVLKN Tteplodo evioyuong.
Emikowvwvia

Mo meplocotepeg mAnpodopisc, dieukpwvioslg f yia tnv afloAoynon tne emAeELHOTNTAC 00C OTO TPOYPAUUA,

Uropeite va eTukowwvroete pe tv INBC

INBC

R TnA.: 2164004903
Email: info@inbc.gr



